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For ERASE Racism and Long Islanders concerned with racial justice, 2018 ended on a
high note. More than 700 diverse residents came out for the five public forums that
kicked off our How Do We Build A Just Long Island? initiative.

Forums took place from Hempstead to Riverhead. Each featured experts who explored
drivers of structural racism on Long Island and nationally as well as engaged inquisitive
audiences. Accompanied by widespread media coverage, the forums sparked a surge
in new Partnership for Racial Equity members as well as momentum for inclusive
housing and education equity.

This momentum, along with a historic shift in the New York State Senate, portended
major progress on a measure long sought by ERASE Racism and allies. In 2016, we
launched the #BanincomeBias campaign to ban housing discrimination based on legal
source of income, so that landlords can no longer turn away those who rely on
veteran’s benefits, alimony, Section 8 housing support, and the like. A vast network of
organizations and advocates have joined and supported this campaign, and we are
optimistic about its passage in the 2019 legislative session.

How Do We Build A Just Long Island? also reinforces the considerable momentum
behind our Education Equity Initiative, which benefits from an energized and growing
Student Voices Campaign and Education Equity Working Group. Our second Long
Island’s Leaders of Tomorrow interdistrict conference drew 168 students from 22
districts. Our professional development helped 500 LI educators recognize implicit bias
and implement culturally responsive curricula, and for the first time, we arranged for
20 of them to attend Reimagining Education: Teaching and Learning in Racially Diverse
Schools, a four-day conference at Columbia University Teacher’s College.

We also continued to produce important research that informs not only our own work
but also reminds the general public of the many ways — and reasons why — Long Island
is one of the ten most racially segregated metropolitan regions in the U.S.

| hope this report not only helps you to understand how ERASE Racism is making a
difference but also inspires you to join us and get involved. Please sign up for our
Partnership for Racial Equity and contact us if you have any questions. Thank you for
your interest in a fair and just Long Island.
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How Do We Build A Just Long Island?

In 2018, ERASE Racism launched a major new initiative to spark a much-needed discussion
about the structural and historic reasons behind Long Island’s extreme segregation and
inequity. This initiative, known as How Do We Build A Just Long Island?, was made possible by a
$100,000 grant from the Large Grants Program of the Unitarian Universalist Congregation at
Shelter Rock in Manhasset, NY.

As the centerpiece of this initiative, ERASE Racism conducted a series of high profile public
forums over twelve days in November and December. Over 700 Long Islanders attended, and
we reached hundreds of thousands more via 24 news reports in mainstream, alternative, and
social media. This included a five-page feature and follow-up in Newsday; detailed interviews
with Elaine Gross on WNYC’s The Brian Lehrer Show, Thirteen/WLIWTV/NJTV Metrofocus, and
WSHU public radio; feature in Long Island Business News, and laudatory editorial in the Long
Island Herald.

The series’ visibility and success means that knowledge and understanding of structural racism,
segregation in public education and housing, and the urgency of addressing these problems
have immeasurably increased. We look forward to building on this momentum with more
forums and public education efforts as well as policy successes.
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Education Equity Initiative

Although Long Island has become more diverse in recent decades, its public schools have
become more segregated and unequal. In addition to documenting this trend and its
consequences — especially for black and Latino students — ERASE Racism’s Education Equity
Initiative promotes priorities, strategies, and measures that are achievable in a region with 125
separate, self-taxing school districts.

The Education Equity Initiative consists of the following interrelated elements:

e An Education Equity Working Group consisting of educators, parents, academics, and
advocates who help devise solutions related to curricula, teacher diversity, public policy,
restorative justice, professional development, and the Student Voices Campaign.

e A Professional Development Program for Teachers lauded for its workshops on culturally
responsive pedagogy, understanding and eliminating bias, and serving diverse classrooms.

e Student Voices Campaign to engage, equip, and empower high school students so they
become advocates for integrative learning environments in their schools, communities, and
on social media.

e Engagement of schools of education to increase the pipeline of teachers of color.

e Advocacy aimed at state, local, and district policies and practices, so that they encourage
rather than inhibit integration and equity.

e Knowledge and Awareness-building via social, alternative, and traditional media as well as
workshops and forums

e Mobilization of partners and the public to challenge segregation and inequity.
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Activities and accomplishments to advance education equity in 2018:

e The Rauch Foundation renewed its support of the Initiative with a $100,000 and we received
major new awards from the Horace and Amy Hagedorn Fund and Long Island Unitarian
Universalist Fund. The Initiative continued to benefit from a two-year grant from the W.K.
Kellogg Foundation awarded the prior year.

e ERASE Racism increased its Education Equity Working Group from 181 to 289 members.
The EEWG’s subcommittees continued to devise ways of implementing the five-point policy
agenda developed in 2017.

e We analyzed district demographic shifts and how they have affected the handful of diverse
districts on Long Island; built profiles of districts, schools, and faculty; suggested strategies
to involve parent; and encouraged the input of ERASE Racism’s Student Voices Campaign.

° Throughout the year, ERASE Racism provided
professional development to more than 500 Long Island
educators. Workshops addressed understanding implicit bias
and the process of debiasing, implementing culturally
responsive curricula, the history of Long Island’s extreme
residential and educational segregation, and the benefits of
integration. With the support of the Rauch Foundation, we
enabled 20 educators from five districts to attend
Reimagining Education: Teaching and Learning in Racially
Diverse Schools, a four-day conference at Columbia University
Teacher’s College.

e In 2018, ERASE Racism’s Student Voices
Campaign engaged 379 students via school-
based workshops, contests, and especially
our two all-day Long Island’s Leaders of
Tomorrow conferences. We organized one
conference for Nassau students and one for
Suffolk students. Together they convened
168 from 22 districts for full day sessions of
leadership development, an overview of how
structural racism shaped the region’s
development, and discussion of how they
can make a difference. These conferences
provided many students with an all-too-rare
opportunity to interact meaningfully with
peers from different racial and ethnic backgrounds.
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e In collaboration with ERASE Racism, C.W. Post Research Collaborative completed a detailed,
data-driven study regarding teachers’ professional development needs on Long Island.

e ERASE Racism participated in the New York State Education Department’s Culturally
Responsive Sustaining Education (CRS) Initiative. The first meeting took place in July 2018 to
gather stakeholder feedback on a major new framework that will incorporate CRS into all
aspects of NYSED’s work.

e ERASE Racism sent four EMERGE e-newsletters to 3,800 subscribers. The newsletters
announced ERASE Racism professional development trainings, student contests, Long
Island’s Leaders of Tomorrow conferences, the Reimaging Education Institute, and other
activities, as well as offered resources for educators to broach sensitive subjects and
promote inclusion.

Inclusive Housing Program

The Inclusive Housing Program promotes effective fair housing laws, nondiscriminatory
affordable housing policies, and vigilant fair housing enforcement. We also organize residents
to engage in civic actions to support these activities. In recent years we have used our research
and documentation to strengthen fair housing laws, successfully settle federal housing
discrimination lawsuits, and elevate the voices of people in low-income housing.

A sampling of activities and accomplishments to advance inclusive housing in 2018:

e ERASE Racism continued to spearhead the
Statewide Source of Income Coalition in
collaboration with Enterprise Community
Partners, Fair Housing Justice Center, and the New
York Housing Conference. Known by the hashtag
#BanincomeBiasNY, the Coalition advocated for a
ban on discrimination based on legal, non-wage
source of income. In 2018, the Coalition grew to
114 members.

#BanincomeBiasNY

Given this momentum, change in the NYS Senate, and
continued support of the Governor and Assembly, we
believe that a ban on housing discrimination based on
legal source of income has a good chance of becoming
law in 2019. That would protect hundreds of
thousands of people across New York State that
receive Social Security, alimony, veterans’ and
disability benefits, housing vouchers, and other
government assistance.
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Community Education and Mobilization
In addition to How Do We Build A Just Long Island? ERASE Racism conducted its intensive, two-

day Unraveling Racism Training for 32 attendees, many of whom were teachers and
administrators from the North Shore School District in northern Nassau County.
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Unraveling Racism Training (URT)

Throughout the year, ERASE Racism conducted community education and mobilization of its
Partnership for Racial Equity and the public to support diversity, equity, and inclusion in our
region. Driven in part by How Do We Build A Just Long Island?, the Partnership for Racial Equity
grew from 1,300 to nearly 1,700 members. In addition to the forums and related press
coverage, education took place via EMERGE e-newsletters and press coverage of our Student
Voices Campaign.

ERASE Racism president Elaine Gross continued to educate the public about structural racism
and its legacy via lectures and presentations at area universities, professional and nonprofit
organizations, and topical forums. Such examples include: Songs of Protest at the Landmark
Theater in Port Washington; a workshop for students of Jack and Jill on Martin Luther King Day;
and a student symposium co-sponsored by ERASE Racism, the Links, Inc. LI Chapter and Molloy
College; workshop for The Energeia Partnership at Molloy College; staff and student
presentation at Farmingdale State College; Communications Department faculty day-long
workshop; presenter at New York State Social Workers Association conference; and workshop
for United Way grantees and staff.

Elaine Gross’s article “The Need to Tackle Segregation head-On” was published by the Long
Island Index and appeared in Newsday.
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Board of Directors

Frederick K. Brewington, Esq.
Attorney

Law Offices of Frederick K Brewington

Hon. Jerald S. Carter
Senior Judge
Nassau County Court (retired)

Professor Howard A. Glickstein, Esq.
Dean Emeritus, Touro Law Center

V. Elaine Gross
President, ERASE Racism

Joan Kiernan Lange, Ed.D., Chair

Former Assistant Superintendent
Roosevelt School District

Dr. Lorna R. Lewis, Secretary
Superintendent of Schools
Plainview Old Bethpage CSD

Sofia Pertuz, Ph.D.
Assistant VP & Dean of Students
Hofstra University

Edward Pichardo, Esq.
Of Counsel
King's County District Attorney

Marge Rogatz, Asst. Secretary
President
Community Advocates, Inc.

Martin Schwartz, Treasurer
Former Executive Director
Annie E. Casey Foundation

Christina Vargas
Chief Diversity Officer

Suffolk County Community College

Craig Wolfson, Esq., Assistant Treasurer
Director of Human Resources. HR Consultant
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College of Advisors

Rev. Dr. Calvin O. Butts, Il
President
SUNY College at Old Westbury

Dr. Jean Lau Chin
Professor and Dean
Derner Institute for Advanced
Psychological Studies
Hofstra University

Miriam K. Deitsch, PhD.
Distinguished Teaching Professor
Farmingdale State College

Dr. Nancy Douzinas
President
Rauch Foundation

Dr. Robert M. Hoyte
Distinguished Teaching Professor
SUNY College at Old Westbury

William Jennings
Former President and CEO
Haven Bancorp and CFS Bank

Jeffrey Kraut
Senior VP for Strategy
Northwell Health System

Connie Lassandro
Housing Expert

Lawrence Levy
Executive Dean
National Center for Suburban
Studies at Hofstra University

Edward J. LoBello, Esq.
Member

Meyer, Suozzi, English & Klein, P.C.

Dr. John R. Logan
Professor, Brown University,
Director, S4 Initiative

Dr. David E. McClean
Principal
DMA Consulting Group
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Mitchell H. Pally
Chief Executive Officer
Long Island Builders Institute

john a. powell
Executive Director
UC Berkeley’s Haas Diversity Research
Center

Clifford Richner, Esq.
Publisher
Richner Communications

Joan R. Saltzman
Chairperson,
Saltzman Community Services Center
at Hofstra University

Lois Schilissel, Esq.
Managing Attorney
Meyer, Suozzi, English & Klein, P.C.

Marguerite A. Smith, Esq.
Attorney
Shinnecock Indian Nation

Hon. Paul J. Tonna
Executive Director
Energeia Partnership

Dr. Luis Valenzuela
Executive Director
Long Island Immigrant Alliance

Linda Howard-Weissman
Assistant Dean for Institutional
Advancement
Touro Law Center

Hon. Mary M. Werner, J.S.C.
Retired New York State Supreme
Court Justice
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2018 ERASE Racism Donors

Foundations

$100,000 and Up

e Rauch Foundation
e W.K. Kellogg Foundation

$90,000 - $99,999

e Saltzman Family Foundation
$30,000
e Horace and Amy Hagedorn Fund

$10,000 - $24,999

o Long Island Community Foundation — Long Island
Unitarian Universalist Fund

$5,000 - $9,999

e The Thomas Phillips and Jane Moore Johnson
Foundation

$1,000 - $4,999

e Greentree Foundation - A Component Fund of
the Maine Community Foundation

e Nassau Bar Foundation, Inc. WE CARE Fund

e Stanley, Marion, Paul & Edward Bergman Family
Foundation

$100 - $499

e Bright Funds Foundation

Corporations & Organizations
$100,000 and Up

e Unitarian Universalist Congregation at Shelter
Rock Large Grants Program

Corporations & Organizations (con’t)

$10,000 - $24,999

Anonymous

Community Advocates, Inc.

Concern for Independent Living

Law Offices of Frederick K. Brewington

$5,000 - $9,999

Bethpage Federal Credit Union

Islamic Center of Long Island

New York State Office of Family & Children Services
Rosicki, Rosicki & Associates PC

SCOPE Education Services

The United Way of Long Island

$1,000 - $4,999

Adelphi University

The Bluestone Organization
Bright Power, Inc.

Cameron Engineering & Associates
Candide Group.

Community Church of Syosset
Glenwood NYC

Girl Scouts of Suffolk County
Healthcare Education Project
Henry Schein, Inc.

Hofstra University

Intralogic Solutions

Jobco Incorporated

Long Island Contractors’ Association
Meyer, Suozzi, English & Klein, PC
Molloy College

National Equity Fund

Newsday

Northwell Health

OMNI New York, LLC

Pintail Coffee, Inc.

Ridgewood Savings Bank

St. John’s University
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Corporations & Organizations (cont.)
$1,000 - $4,999 (con’t)

St. Joseph’s College
Suffolk Community College
TD Bank

Touro Law Center

$500 - $999

Association for Energy Affordability, Inc.
Friends of Judi Bosworth

Dattner Architects

Davidow, Davidow, Siegel & Stern, LLP
Hercules

Hicks Nursey

Local 338 RWDSU/UFCW

Mercy Haven, Inc.

Nixon Peabody LLP

Russo, Karl, Widmaier & Cordano, PLLC
Stony Brook Medicine

Unitarian Universalist Fellowship at Stony Brook
Urban League of Long Island

$100 - $499

Abrams Fensterman

Alcott HR

Alltype Marketing, Inc.

Baha’ i Race Unity Committee of Long Island
Café Gino’s, Inc.

Cerini & Associates LLP

Community Abstracts, Inc.

Enterprise Community Partner

Epoch 5 Public Relations.

NPHC of Nassau/Suffolk Counties

New York State Council of School
Superintendents

NYU Winthrop Hospital

Town of Babylon Democratic Committee
VAREIA, LLC - Stanley Chambers, Managing
Manager

VAREIA, LLC — Brenda Thompson, Manager

Individuals

$10,000 - $24,999

e Howard H. Glickstein
e Joan R. Saltzman
e Jane & Marty Schwartz

$5,000 - $9,999

e Craig & Susan Wolfson

$1,000 - $4,999

e Rachel Ackoff

e Peter & Ronnie Brancazio

e Elaine & Jess Gross

e Adam & Renée Haber

o Sister Elizabeth A. Hill

e Paula & Bill Jennings

e Joan K. Lange, Ed.D.

e Lawrence Levy & Freda Wagner
e Lorna Lewis, Ed.D.

e Ann M. Mallouk

e Dr. & Mrs. David E. McClean
e Arda Nazerian

e John & Janet Mulvey

e Marge & Peter Rogatz

e Pearl F. & Erwin P. Staller

e Penny Stern, MD, MPH, FACPM
e Congressman Tom Suozzi

e Roger Tilles

e Tonna Family

e Wilma & Gerald Tootle

e John Wenzel

e Rev. Ned Wight

$500 - $999

e Amy & Geoffrey Bass

e Kathy & Gene Bernstein

e Joyce M. Bisso, Ed.D.

e Miriam K. Deitsch, Ph.D.

e Marjorie R. Hendler, Ph.D.
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Individuals (con’t)

$500 - $999

e Randy Jones & Dawn Hetzel
e Marilyn Monter

e Christopher Niedt, Ph.D.

e Sofia B. Pertuz, Ph.D.

e Elaine & James Peters

e Edward Pichardo, Esq.

e Ken & Kim Pritchard

e Joyce M. Rogers

e Stephen Schilssel, Esq.

e Christina Vargas

e Linda Howard Weissman

e Hon. Mary M. Werner, JSC, Ret.
e Hon. Diane Yatauro

$100 - $499

e Jacalyn & Andrew Aaron
e Laurie Abrams

e Sandra Allecia

e Donna & Doug Aloise

e Anonymous (1)

¢ Nathanael Berry

e Betsy Blattmachr — check letter
e Margaret Mary Brown

e Kathryn Jones Calone & David Calone
e Rev. Dr. Calvin O. Butts
e Lois A. Carey, Ph.D.

e Alyssa Carroll

e Debbie Ann Chang

e Mary Commerford

e Michael Daly

e Claire Deroche

e Richard P. Dina

¢ Hon. Thomas DiNapoli

e Gloria Dingwall

e Patricia Elston

e Dr. EricL. Eversley

¢ John Finkenberg

e Lisa George

e Jennifer Glennon

e Theodore Goldsmith
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Individuals (con’t)

$100 - $499

e Ann Golob, Ph.D.

e Merrill Goodman

e Hon. Jacqueline A. Gordon
e Gloria & Dick Grafer.

e Johnson & Diana Graham
¢ Yvonne Grant

e Steven Greenfield

e Judy Grima

e Martine Hackett, Ph.D.

e Edward E. Hale, Jr.

e Dr. Brian Harper

e Marjorie P. Harrison

e Arthur Hart

e Robert & Cheryl Hoyte

e Lucinda Hurley

e Elizabeth Ingoglia

e Dr. Robert L. Jarvis

e William H. Johnson, Ed.D.
e Jean Schultz Judd

e Ellen Kelly

e Dr. Faroque A. Khan

e Linda King

e Mickey & Ric Kranz

e Assemblyman Charles D. Lavine
e Suzanne LeBlanc

* Amy M. Leftenant

e Ellen K. Levitt

e Michele Lynch

e Jude & Pat Maher

e Maurice S. Mandel

e Valerie McCarthy

e Virginia McNulty

e Rabbi Steven Moss

¢ Dr. Natalie Naylor

e Lois & Seymour Newman
e Robin Pelligrini

e Hon. George Pratt

¢ Jennifer Ranghelli

e C(Clifford Richner

® |ra & Iris Rimerman

e Mr. & Mrs. Thomas E. Rocchio
e Marilyn Rodahan

e Ruona Family

e Patricia E. Salkin
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Individuals (con’t) Individuals (con’t)

$100—$499 (cont.) $10 - $99 (con’t)

Michelle Santantonio
Audrey Schein

Lois C. Schlissel, Esq
Jane Schulman
Kathleen Shanahan
Cynthia B. Simmons
Marguerite Smith, Esq.
Suzy D. Sonenberg

Dr. Eustace Thompson
Joseph Volker, Ph.D.
Herbert Waldren

Phil & Maura Westerman
Dr. Dianne Youngblood

$10 - $99

Anonymous (1)
Betty Lou Aghew
Sandra Allecia
Gloria Berger

Erica Bernardi, Licensed Real Estate Salesperson
—Signature Premier Properties
Barbara Betkowski — need letter

Angela Braren

Dr. Melanie E. L. Bush
Martin A. Butler, Ph.D.
Dolly Chugh

Nelsena A. Day

Joel Diamond

Richard D’orazi
Brigitte E. Ermansons
Crystal Fleming, Ph.D.
Darryl Follins

Ellen Franck

Sreyashi Ghosh

Paul Glatzer
Marcelino Gonzalez
Marnie R. Hazelton, Ed.D.
Veronica Henry, Ph.D.
Barbara Horn

Andrea & Ernest Jones

Ellen Kay

Frederick Kedenburg
Richard Koubeck, Ph.D.
Susan Kravitz

Michael LaMalfa

Linda Leaf

Bob Lepley

Susan Levine

Julie Leviter

Marilena Loverde

Dr. Patricia Martin
Melissa McCardle, Ph.D.
Suzanne Michael, Ph.D.
Sarah Moeller

Betty Monroe

Marilyn Oser

Robert Owen

Hon. Anthony W. Paradiso
Roy & Olga Plaut
Margaret Potapchuk
Ruth Reeves

Sean Robertson
Dianne Rulnick

Joan E. Silver

Linda May Sklar

Marc Sokol

Tara Tagliaferro

Brian Thomas

Diana Weaving
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