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ELIMINATING BARRIERS TO RACIAL EQUITY 

Over fifty years ago, the Civil Rights Act of 1964 

created the possibility of a racially integrated 

America. ERASE Racism is using the law in 

combination with an innovative outreach program to 

send a clear message here on Long Island—one of 

the most racially segregated regions in the country—

that racial discrimination will not be tolerated. From 

suing discriminatory landlords, to building a diverse 

coalition to support changes in discriminatory 

policies and practices, we are making the dream of 

the Civil Rights Movement a reality.  

2014 Annual Report 

 

6800 Jericho Turnpike, Suite 109W. Syosset, New York 11791, www.eraseracismny.org 

 

http://www.eraseracismny.org/


 

Action in housing and community development 

Long Island is among the ten most racially segregated metropolitan regions in the county due, in large part, to 

housing discrimination. Effective, local fair housing laws and nondiscriminatory affordable housing policies, 

combined with vigilant fair housing enforcement and aggressive affirmative actions to further fair housing can 

help ensure that all people have equal access to housing and none are kept out of communities by                   

discriminatory practices and policies. In 2014 we advanced this goal by carrying out the following efforts: 

Holding Government Agencies and Local Entitlement Jurisdictions 

Accountable for Their Obligation to End Racial Segregation 

On April 28th, ERASE Racism submitted a civil rights complaint to the U.S. 

Department of Housing and Urban Development (HUD) alleging that Nassau 

County discriminates against African-Americans and perpetuates racial 

segregation in the administration of its housing and community 

development programs.  The Complaint identified violations committed by 

the County itself, as well as the County’s failure to enforce members of the 

Nassau Urban County Consortium to comply with federal civil rights 

requirements.  This complaint was accepted by HUD for investigation, which 

is ongoing. 

Testing for Housing Discrimination and Taking Action against Perpetrators  

On June 12th, ERASE Racism, along with four other plaintiffs, reached a favorable 

settlement in a housing discrimination case filed against a Mineola landlord and 

property manager. The settlement to resolve the lawsuit ERASE Racism, et al. v. LLR 

Realty LLC, et al. provided $165,000 in damages, attorney's fees, and costs to plaintiffs 

regarding the rental of apartments at the 75-unit Town House Apartments. The 

settlement also provided for substantial structural changes to the rental operations at 

the Mineola apartment building including requiring the defendant, LLR Realty LLC, to 

adopt and implement non-discriminatory policies to prevent future fair housing 

violations at the property. 

 In the aftermath of Superstorm Sandy, ERASE Racism began to take action to ensure that federal relief funding is 

utilized promptly in a nondiscriminatory manner.  In 2014, ERASE Racism continued to submit its concerns to New 

York State about the oversight and distribution of Superstorm Sandy disaster relief funds.   

  ERASE Racism and other nonprofit organizations spearheaded a successful campaign to pass a bill in Suffolk County 

that protects renters from discrimination based on the legal source of income utilized to pay for housing.  The bill, HR 

1620, was signed into law on September 24, 2014. 
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Action in educating the public about structural racism 

Inspiring Students to Take Action in Their Own 

Communities 

On March 31, 2014, ERASE Racism held its Annual Youth 

Roundtable Event, which is a special opportunity for Long 

Island students to learn from modern-day civil rights 

champions and leaders who are making a difference in the 

fight for racial equity.  The keynote speaker was esteemed 

civil rights attorney, Frederick K. Brewington, Esq.  Mr. 

Brewington spoke about his journey to become a civil 

rights lawyer and the characteristics that are necessary for 

success.  He urged the students to always perform at their 

highest potential and take on leadership positions 

throughout their lives.   

 Ms. Gross was asked by the media to speak about structural racism on Long Island various times throughout the year, 

including an interview on May 5th with a Long Island Press reporter to discuss fair housing and using affordable housing 

to further fair housing; a meeting with the Newsday Editorial Board on May 8th to inform them about recent issues 

relating to segregation on Long Island; and a radio interview on April 20th for Touro Law School’s show, “On the Docket” 

to talk about the connection between housing and education.  ERASE Racism activities and accomplishments received 

wide exposure in the media, in publications such as Newsday, Long Island Press, Port Washington Patch, Glen Cove 

Patch, and in broadcast media such as News 12.  

 Ms. Gross was a panelist at several public events throughout the year, including the “Brown at 60: Segregation's 

Suburban Legacy” conference hosted by Columbia University Teachers College on May 2nd; a forum on education and 

the civil rights movement hosted by the National Bar Association at St. John’s University on October 10th; and the 

National Coalition of 100 Black Women’s forum, “Long Island at a Crossroad Revisited” on October 15th.  In addition, she 

was a presenter at the Emerging Leader Program for People of Color sponsored by The Center for Nonprofit Leadership 

at Adelphi University on September 26th and the Huntington Chapter of the National Council of Negro Women program 

entitled “Let’s erase racism now and let freedom ring” on February 23rd.  

ERASE Racism has utilized an innovative outreach program to reveal how racial disparities continue to deeply 

affect people of color and the region as a whole.  Its Race and Racism Dialogues have created an                 

environment where talking about racism is no longer taboo and myths can be dispelled.  ERASE Racism has 

established itself as an expert on issues related to structural racism on Long Island and elsewhere, which is 

evidenced by numerous speaking engagements and interviews.  In 2014, the organization educated the    

public on structural racism in the following ways: 

Building a Diverse Coalition to Advance the Goal of Racial Equity on Long Island and Beyond  

ERASE Racism expanded its efforts to engage its Partnership for Racial Equity by creating a full-time 

community organizer position, which has been filled by Nuzhat Quaderi.  Substantial work was conducted in 

2014, involving outreach to 519 congregations from 12 different denominations to raise awareness about 

racial justice issues on Long Island and build an energized movement to eliminate racialized barriers in our 

region.  



 

The Education Equity Initiative identifies unequal access to quality public schools and works to increase     

opportunities for black and Latino students to receive a high quality education and for all students to learn 

in racially diverse schools and classrooms. In 2014, the goals of the Education Equity Initiative were           

advanced in the following ways: 

Gathering Relevant Research That            

Concretely Illustrates the Benefits of         

Integrated Schools  

Throughout the summer of 2014, ERASE  

Racism undertook in-depth research to  

identify school districts that are experiencing 

a rapid change in their student population, 

specifically school districts which had been 

majority white but which were becoming 

more racially diverse.  The goal is to form 

partnerships with several of these districts in 

order to help them create policies and    

practices to meet the changing needs of 

their student body.   The research included 

quantitative analysis, using the NY State 

school district report cards to measure the 

changing student demographics and         

academic performance, and qualitative     

research to understand issues happening 

within the school district related to           

education equity. 

Developing a Regionally-Specific Message that Outlines the Urgent Need for Education Equity 

ERASE Racism continued to engage its Education Equity Working Group to identify strategies to create 

racially integrated schools and classrooms.  Together with Working Group members, it developed a 

narrative to appeal to school administrators on Long Island to encourage them to support education 

equity initiatives at the school district, local and state levels.  The narrative was based on ERASE Racism’s 

research, research from the Long Island Index, and input from superintendents who are members of the 

Working Group.  It outlined a number of issues affecting the quality of public school education on Long 

Island and framed the pursuit of education equity as not an option, but rather the only way to meet the 

needs of a diversifying student population.   

Action in creating educational equity 
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Board of Directors 

 

Frederick K. Brewington, Esq. 

Attorney, Law Offices of Frederick K.       

Brewington 
 

Howard A. Glickstein, Esq. (Co-Chair)  

Professor and Dean Emeritus, Touro Law 

Center 

 

V. Elaine Gross 

President, ERASE Racism 

 

Sister Elizabeth A. Hill 

Executive Director of the Lower Hudson Valley  

Catholic College Consortium 

 

William J. Jennings II, Treasurer  

Former President and Chief Operating Officer, 

Haven Bancorp and CFS Bank 

 

Edward Pichardo, Esq. 

Of Counsel to the Government Relations and 
Labor practices of Meyer, Suozzi, English & 

Klein, P.C.  

 

Deborah W. Post  

Associate Dean, Touro Law Center 

 

Marge Rogatz, Secretary 

President, Community Advocates, Inc. 

 

Martin Schwartz, Assistant Treasurer 

Former Vice President, Industrial Engineering 

UPS 

 

Suzy D. Sonenberg 

Former Executive Director, Long Island Com-

munity Foundation 

 

Christina Vargas 

Affirmative Action Officer, Suffolk Community 

College 

 

Scott A. Williams (Co-Chair) 

Associate Vice President of Alumni  Relations,                       

St. John’s University 

Dr. Calvin O. Butts, III 

President, SUNY College at Old 

Westbury 

 

Dr. Jean Lau Chin 

 Professor, Adelphi University, Dean, 

Derner Institute for Advanced 

Psychological studies 

 

Miriam K. Deitsch, PhD. 

Farmingdale State College 

 

Dr. Nancy Douzinas 

President, Rauch Foundation 

 

Linda Howard-Weissman 

Assistant Dean for Institutional 

Advancement, Touro Law Center 

 

Howard A. Glickstein, Esq. 

Dean Emeritus, Touro Law School 

 

Amy Hagedorn 

President, The Hagedorn Foundation 

 

Jeffrey Kraut 

Senior Vice President for Strategy, 

North Shore-LIJ Health System 

 

Connie Lassandro 

Housing Expert  

 

Dr. John R. Logan 

Professor, Brown University, 

Director, Research Initiative on 

Spatial Structures in the Social 

Sciences 

 

Dr. David E. McClean 

President, David McClean Associates 

 

Mitchell H. Pally 

Chief Executive Officer, Long Island 

Builders Institute 

 

John a. powell 

Executive Director,  

UC Berkeley’s Haas Diversity Research 

Center 

 

Clifford Richner, Esq. 

Vice President, Richner Communica-

tions 

 

Joan R. Saltzman 

Chairperson,  

Saltzman Community Services Center 

at Hofstra University 

 

Marguerite A. Smith, Esq. 

Attorney, Shinnecock Indian Nation 

 

Paul J. Tonna 

Executive Director, the Energeia Part-

nership 

 

Dr. Luis Valenzuela 

Executive Director, Long Island Immi-

grant Alliance 

Professor, Stony Brook University 

School of Social Welfare 

 

Mary M. Werner 

Retired New York State Supreme 

Court Justice 

College of Advisors 



 

$50,000 And Up 

 The Annie E. Casey Foundation 

 Community Advocates, Inc. 

•         Ford Foundation 

$25,000 - $49,999 

•         Joan R. Saltzman 

$10,000 - $24,999 

 The Bluestone Organization 

 Howard A. Glickstein 

 Amy Hagedorn 

 Henry Schein, Inc. 

 Paula & Bill Jennings 

 Lawrence Newman 

 Rauch Foundation 

 Jane & Marty Schwartz 

$5,000 - $9,999 

 Anonymous 

 Sister Elizabeth A. Hill 

 North Shore-LIJ Health System 

 Deborah Post 

 Rosicki, Rosicki & Associates, P.C. 

$1,000- $4,999 

 Adelphi University 

 Albanese Organization, Inc. 

 Anti-Discrimination Center 

 Bank of America 

 Hon. Judi & Dr. Jay Bosworth 

 Susan Braun & Scott Williams 

 Briarcliffe College 

 Cameron Engineering & Associates, LLP 

 Robert B. Catell 

 Cheryl Chambers 

 Citigroup 

 The Community Church of Syosset 

 Concern For Independent Living, Inc.  

 D&F Development Group, LLC 

 Kathleen M. Eagan 

 Elaine & Jess Gross 

 Dr. Marjorie Hendler 

 Angela & Scott Jaggar 

 Jobco Incorporated 

 Law Offices of Frederick K. Brewington, Esq. 

  Lilo & Gerard Leeds 

 Ann M. Mallouk 

 Dr. & Mrs. David E. McClean 

 Molloy College 

 National Center of Suburban Studies - Hofstra Uni-

versity 

 Arda Nazerian 

 News 12 Long Island 

 Omni New York, LLC 

 Deborah Post 

 Ridgewood Savings Bank 

 Marge & Peter Rogatz 

 Eric Saltzman & Victoria S. Munroe 

 Mimi Saltzman 

 St. John's University 

 St. Joseph's College 

 Pearl & Erwin Staller  

 TD Bank 

 Tonna Family 

 Wilma & Gerald Tootle 

 Touro Law Center 

 Unitarian Universalist Fellowship at Stony Brook 

 John Wenzel  

 Hon. Mary M. Werner, Ret. 

2014 ERASE Racism Supporters 
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$500 - $999 

 1199SEIU UHE 

 Amy & Geoffrey Bass 

 Dr. John Bierwirth 

 Miriam Deitsch, PhD. 

 Ron & Diana Ezring 

 Meir Feldman / Temple Beth-El 

 David Gallo 

 Gloria & Dick Grafer 

 Adam & Renee Haber 

 James & Carol Large 

 Lawrence Levy & Freda Wagner 

 Long Island Housing Services, Inc. 

 Meyer, Suozzi, English & Klein, P.C. 

 Marilyn Monter 

 Barbara Roaman  

 Joyce M. Rogers 

 Joan E. Skelly 

 Suzy D. Sonenberg 

 Stony Brook Medicine 

 Suffolk Community College 

 Roger Tilles 

 Peter J. Tomao, Esq. 

 United Way of Long Island 

 Linda Howard Weissman 

 Hon. Diane Yatauro 

$100—$499 

 Jacalyn & Andrew Aaron  

 Alcott HR Group LLC 

 Dr. Charlotte Allen 

 Alltype Printing Inc. 

 Donna & Doug Aloise 

 Betsy Blattmachr 

 Eileen Brenner 

$100—$499 (Cont.) 

 Dolores L. Brinkley 

 Julia L.C. Brown 

 Rev. Jean Butler 

 Cerini & Associates, LLP 

 Debbie-Ann Chang 

 Louis Ciangiulli 

 Mary Cummerford 

 Michael D'Innocenzo 

 Richard & Patricia Dina 

 Tom & Dorothy Donoghue 

 Jay & Diana Dorman 

 EAC Network  

 Patricia Elston 

 The Episcopal Church in Brooklyn* Queens * Nassau * 

Suffolk - Diocese of Long Island 

 Dr. Eric Eversley 

 Family & Children's Association 

 Farmingdale State College 

 Jeff & Carole Going 

 Mr. & Mrs. Theodore Goldsmith 

 Dr. Ann Golob 

 Dr. Merrill & Ms. Phoebe Goodman 

 Steve & Mary Greenfield 

 Rev. Dr. Robert W. Gunn 

 Edward Hale  

 William A. Harper 

 Arthur Hart 

 Elizabeth B. Hubbard 

 Dr. Robert M. Hoyte 

 Olivia Ildefonso 

 Mr. & Mrs. Edward H. Ingles 

 Thomas Isles 

 Tierre A. Jeanne-Porter 

2014 ERASE Racism Supporters 



 

$100 - $499 (cont.) 

 Ellen R. Kelly 

 Dr. Faroque Khan 

 Michael Klimpl 

 Mickey & Eric Kranz 

 Jeffrey A.Kraut 

 Assemblymember Charles Lavine 

 Amy M. Leftenant 

 Dr. Lorna R. Lewis  

 George Lindsay, Jr. & Nancy Metz 

 Mary D. Lindsay 

 LMN Printing Co., Inc.  

 Jacqui Lofaro 

 Long Island Federation of Labor 

 Long Island Housing Partnership, Inc.  

 Mr. & Mrs. Jude Maher 

 Maurice S. Mandel 

 Rose L. Mattei 

 Steven E. Mayer 

 Betty J. Miller 

 Geraldine Mitchell 

 Joseph Monticciolo  

 Catherine E. Moore  

 Sharon Mullon 

 Multicultural Club - Great Neck North High School 

 Bishop William Murphy 

 Nassau/Suffolk Counties Pan-Hellenic Council 

 Dr. Christopher Niedt 

 OG Multiservices 

 Wendy Pelle-Beer  

 Lila B. Pelton 

 Pi Lambda Phi Fraternity 

 Edward Pichardo  

 Planned Parenthood Hudson Peconic 

$100 - $499  (cont.) 

 Patricia Ralph 

 Marie Rautenberg 

 Reflection Beauty Salon 

 Deon Retemeyer, Esq. 

 Clifford Richner 

 Mr. & Mrs. Ira Rimerman 

 Betty Schlein & Fredric Weinberg 

 Alvin Silverman 

 Cindy Simmons 

 Susan Failla Sklar 

 Phyllis Hill Slater 

 JoAnn D. Smith 

 St. John's Church - Rev. David Ware 

 Mr. & Mrs. Edward Stack 

 Dr. Penny Stern 

 Dr. Eustace Thompson 

 Dr. Marjorie Toran 

 Carol L. Van Buren 

 Christina Vargas 

 Philip Westerman 

 Kate R. Whitney 

2014 ERASE Racism Supporters 
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As a Partner, you will receive updates on our work, and events, 

as well as invitations to special “Partner Only” forums and events 

that will provide opportunities for you to engage in dialogue, 

connect for action and create change in your workplace, local 

community and the region. 

Together, we advance racial equity by: 

 Raising awareness about racial injustices caused by policies 

and institutions; 

 Fighting housing discrimination and policies that create racial 

segregation; 

 Mobilizing a diverse constituency of supporters to help 

identify barriers to racial equity; 

 Creating an empowered coalition of community voices that 

advocate for changes in policy; 

 Working with teachers, parents, students and residents to 

promote education equity; 

 Working with local, regional and New York State coalitions to 

advocate for social justice. 

VISIT OUR WEBSITE TO JOIN THE PARTNERSHIP! 

        www.eraseracismny.org 

Join the Partnership for Racial Equity! 
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ERASE Racism 

6800 Jericho Turnpike — Suite 109W 

Syosset, NY 11791 

Voice: (516) 921-4863 

Fax: (516) 921-4866 

www.eraseracismny.org 

Facebook: www.eraseracismny.org/ERNY2003 

Twitter:  www.twitter.com/EraseRacism 
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